


REDUCTION OF
GREENHOUSE GAS EMISSIONS

Project CO.mptech

Since fall 2020, the company has been working with the Technical
University of Graz on the CO2mptech project. The main objective is to
precisely analyze the primary causes of CO2 emissions within the com-
pany in order to achieve carbon neutrality in the medium term.

As a first step, the CO, emissions were measured systematically at all sites. The Greenhouse Gas Protocol
industry standard was applied and all Scope 1 emissions (e.g. production and logistics) and Scope 2 emissions
(e.g. purchased electricity) and selected Scope 3 emissions (e.g. employee mobility) for the base year 2019 were
taken into account. All additional upstream and downstream Scope 3 emissions (e.g. material sourcing and use,
shipping of products, use and disposal) were excluded from the analyses.

The analysis of the data provided by Komptech revealed a total emission of 5,819 tonnes of CO, equivalents,
most of which occur in Slovenia (43 %) and Austria (42 %), with 15 % occurring in Germany. The biggest causes
of CO; are air travel (41 %) as well as the consumption of electricity (26 %) and heating oil (17 %). Due to the fact
that the Austria site already uses solely green electricity, huge CO, savings were achieved ahead of the project.

Besides air travel, the greatest potential identified for reducing CO, emissions was the energy consumption at
the site in Slovenia, which is responsible for 38 % of Komptech’s total CO,emissions. In 2021, the next steps will
be taken towards the sustained reduction of CO..

Energy consumption in
SLO is the main driver
(38 % of total CO,).
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REDUCTION OF
GREENHOUSE GAS EMISSIONS

Waste management in Ghana

Since 2018, Komptech products have been supplied to Ghana.
Further projects were implemented following the initial project

Komptech supplies the most cut-
ting-edge household waste process-
ing plants. Recyclable materials are
separated from the discarded waste,
are recycled and used in particular to
create compost (~50 %) which is sold
to the state for the vegetation of parks
and streets, for example. A side effect
which must not be underestimated is
the reduction in the formation of meth-
ane, which has a far stronger impact
than CO,. For each processing plant
installed, approximately 50,000 t CO,
equivalents are saved.

These projects in countries in the
Global South also create lots of jobs
(approximately 200 per processing
plant), increase regional value creation
and thus give many people a new
perspective. In the meantime, a local
in-house service technician has also
been trained.

Collaborating locally with the customer
can also lead to additional coopera-
tions outside of the actual projects:

One of the objectives of the Zoomlion
Foundation is the promotion of
environmental awareness among

the local population, with the aim of
contributing towards sustainable future
development. It is their conviction that
children in particular who learn about
sustainability early on in their lives share
this knowledge with their families, at
their schools and in society. Komptech
is working towards supporting an
educational program for the Zoomlion
Foundation, which is aimed at teaching
children in Africa how to handle waste
responsibly.

and a fourth is in the planning stage.

Komptech is also involved in a training project with ICEP, which focuses on
enabling people who are interested in completing funded university-level training
in the area of waste management.



CONTINUOUS
FURTHER DEVELOPMENT
e OF ALL PRODUCTS

Innovation - Digitization

In the development of new products and services, as well as the further
development of existing products, Komptech always keeps an eye on sus-
tainability. As a result, innovative approaches can make a valuable contri-
bution towards achieving the SDGs in many areas. The company often also
works with cooperation partners from research and development.

¢ During the machine development stage, extensive simulation programs are used to develop the machine
entirely virtually. This shortens the development cycles and reduces the effort involved to create prototypes
and carry out testing.

¢ Only high-quality components are installed, to maximize the service lives of the machines.

¢ Thanks to the modular layout of the machines, the individual assemblies can easily be dismantled and for-
warded for recycling.

¢ No special tools are required to disassemble the machines, therefore this can be done in normal repair
workshops.

e By using cable harnesses for the electrical installation of the machines, the very complex and time-consuming
disassembly of electronic components is greatly simplified and the time required is drastically reduced.

¢ Usable materials which are difficult to recycle, such as fiber-reinforced composites, are avoided in the design.
Steel plates which are much easier to recycle are used as an alternative.

e Thanks to the use of electronic spare parts catalogs, the layout of the machine is easily recognizable in the
exploded, which makes the final assembly of the machine much simpler.




CONTINUOUS
FURTHER DEVELOPMENT
OF ALL PRODUCTS °

Innovation - Digitization

For several years, all the new and further development projects have been aimed at
optimizing the efficiency level of all machines, as well as advancing the electrification and
hybridization of the product portfolio (diesel-electric drives and direct-electric drives). To
this end, the Crambo and Terminator e-mobile product series was created in 2020, for
example. This series uses an electric motor instead of a conventional diesel motor. Up to 70
% energy savings are achieved at a comparable machine throughput capacity. In addi-
tion, no waste gases are emitted locally. A brand-new drive system was developed for the
stationary Terminator. A new machine type is now available under the name Terminator
direct SL. It combines the flexibility benefits of a hydraulic drive with the high efficiency of
a direct-electric drive. This results in energy cost savings of up to 30%.
Generally, the Komptech
brand stands for the use of
high-quality components.
As a result, the customers
The Rewaste 4.0 research project considers the overall optimization of the treatment pro- expect a long-lasting product
cesses to reduce the consumption of resources. and of course minimized
resource consumption for
spare parts and repairs.
The latest motor generation
with the most cutting-edge
waste gas technology is used.
This means the consumption
in g/kWh and pollutant
emissions are kept as low as is
currently technically possible.

The Grind Smart project funded by the European Regional Development Fund (ERDF)
focuses on optimizing the shredding process in order to reduce energy consumption and
machine wear during shredding.

ENERGY SAVING

~70%




CONTINUOUS
FURTHER DEVELOPMENT
° OF ALL PRODUCTS

Innovation - Digitization

Komptech has been advancing the digitization of customer
processes for years. Here the value to the customer is the

top priority. With Komptech GO!, our in-house digitization
strategy, we offer our customers, sales partners and employees
a continually expanding selection of apps for optimizing their
everyday working lives.

The SHARE! app is our communication platform within the
overall sales organization. It enables us to share information
worldwide 24/7. Even the training courses organized as part of
the Komptech E-Cademy are available in this app, where they
can be accessed at any time. This automatically reduces the
need for classroom training, without compromising the level of
knowledge that is shared. This approach also saves unneces-
sary travel costs.

ASSIST! is an online service information system which provides
our service technicians with all the information they need to
solve problems, regardless of time and location. Thanks to

the intuitive function for searching for product information,
problems can be resolved quickly. The CONNECT! app offers
Komptech’s customers transparent administration, optimized
job planning and continuous monitoring of their machines.
Important information on the machine status, diverse statistics,
the current location and much more is available in real time via
the app. Furthermore, it is a means for Komptech to easily and
efficiently support troubleshooting.

Thanks to these two apps, the service
quality is significantly increased while
the risk of unnecessary service work is
reduced. The BUILD! & RENT! apps help
the sales employees to submit efficient
quotes. This means that customers can be
given quick and unbinding information via
digital means.




CONTINUOUS
FURTHER DEVELOPMENT
OF ALL PRODUCTS °

Innovation - Digitization

Komptech supports the KI Waste project as a technology partner in the area of
mixed waste management. As part of this project, the Technical University of Graz
and the Joanneum Research Forschungsgesellschaft mbH have been collaborating
with the Know-Center in Graz since January 2021 to remodel and optimize the entire
process for recycling machines.

The data generated through image recognition is analyzed together with time series
data. In future, the results will support the remodeling of the treatment process
and enable machine learning. This offers the customer increased efficiency, higher
recycling rates and reduced energy consumption, which has a positive impact on the
The project started at the beginning environment and therefore upon us all.
of 2021 and is planned to last two
years. The aim is to create marketable
systems and products over the
next three to four years, based on
the findings.




CONTINUOUS
FURTHER DEVELOPMENT
OF ALL PRODUCTS

Innovation - Digitization
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At Komptech, innovation is not

limited to products but also extends

to all processes within the company.
Continually investing in innovation and
improvements at all sites in Austria,
Germany and Slovenia is a matter of
course for Komptech. Through these
investments, the company also attaches
great importance to the sustainable
further development of processes

and procedures as well as improving
occupational safety. Here is a selection
of projects that were implemented over
the last few years:



CONTINUOUS
FURTHER DEVELOPMENT
OF ALL PRODUCTS °

Innovation - Digitization

0 The production of steelwork and paint with an optimized material flow is centralized at one production site to minimize
company-internal transportation.

The new painting facility with the latest filter technology, as well as the use of single-coat and quick-drying paint min-
9 imizes the energy consumption required for painting, and reduces the need to perform the energy-intensive burn-off
process for cleaning the grating.

6 In procurement, the use of a scheduling cockpit enables the optimization of batch sizes when making purchases, which in
turn leads to a reduction in costs and transport for supplier components.
@ At the Frohnleiten site, a fire alarm system was installed, as well as a digital time recording system for all people at the
site. This makes it possible to act faster in the event of an emergency.



FOCUS ON
EMPLOYEES

Komptech considers its employees to be an important resource — there-
fore investing in programs and initiatives to increase satisfaction in the
workplace is a matter of course. The programs are very diverse:

Komptech in Motion/Farmtech in Motion
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Komptech in Motion/Farmtech in Motion is a sports program which
essentially enables all employees at all sites to take part in sporting
activities together — with support from the company. Bonus points
are awarded for initiatives launched by employees. These points
can be converted into a bonus at the end of the year. The company
pays the participation fees for various competitions (business runs
etc.) and provides sports shirts to all participants.

The year 2020 was of course very unusual, as hardly any sporting
events could be held from March onwards. However, shortly before
the lockdown it was still possible to hold a ski day. Some compe-
titions were organized online (e.g. Wings for Life World Run, Graz
Marathon), some with a severely restricted number of participants
(e.g. Mirzathlon Adventure Run, Sorger Half-Marathon) and
special safety precautions, while many others were not held at all.
Hopefully more activities will be possible in 2021 again.




As part of occupational med-
ical care, various workshops
have been held over the last

few years covering topics
such as “Healthy Backs
— Lifting Correctly” and
nutritional tips for everyday
working life.

The AUVA health bus visited
Frohnleiten one day in 2019
and the employees could
voluntarily undergo a wide
range of tests (sight, lung
capacity, etc.) and also
receive advice from a doctor.
The company doctor also
offers consultation appoint-
ments during regular visits.
Furthermore, many vacci-
nations were offered to the
employees free of charge
(e.g. flu vaccination).

At the Frohnleiten site there
is no canteen, but fresh food
is delivered every day (by a
local bakery and a butcher
from Frohnleiten), and a fruit
and vegetable basket is pro-
vided twice a week. Tea and
coffee is also available free
of charge. Employees can
order frozen menus from a
menu manufacturer via an
online system and part of the
costs are reimbursed.

In Slovenia, locally supplied
canteens are available at
both factories, and the
company switched to a new,
high-quality provider in 2019.

In Oelde, there is unfortu-
nately no canteen, but there
is a well-equipped break
room.

FOCUS ON
EMPLOYEES

Health and nutrition

A great deal of importance is
attached to ergonomic work-
ing, both in production and
in the office area. Most of
the employees are already
working at height-adjustable
desks and are provided with
high-quality headsets for
online and telephone meet-
ings (which have increased in
number due to the coronavi-
rus pandemic). The produc-
tion workers in particular
are encouraged to submit
suggestions for improving
the working conditions in
their areas by means of an
incentive system.

Throughout the course
of the coronavirus crisis,
site-specific safety concepts
were developed. The exist-
ing options for working at
home were widely extended
to all areas wherever pos-
sible. The company also
provided masks, of course.
Where necessary or in the
event of a suspected case,
the company organized PCR
tests to prevent the virus
from spreading within the
company. Three employees
at the Frohnleiten site also
received training on how
to perform throat swabs
for rapid antigen tests.
These tests are made avail-
able to the employees free
of charge.

For 2021, group-wide actions focused on
the subject of healthy nutrition are planned.




FOCUS ON
EMPLOYEES

Education and vocational
KOMPTECH

ACADEMY

training

Willingness for life-long learning and continuous further development form an important basis
for a satisfying working life. The Komptech Group supports its employees through a diverse
range of further training measures, from workplace-specific courses through to personal devel-
opment (e.g. communication, manager training, competence checks) and the option to take
educational leave.

Collaboration with training institutions is considered extremely important; students can write
their dissertation or Master’s thesis in cooperation with Komptech or complete an internship at
the company, and gain initial professional experience through dual courses of study in parallel to
working part time at Komptech.

In2018and 2019, as part of the “Green Boost your Summer” program, two young people were
able to complete an internship at Komptech Americas. This program will be continued as soon
as the coronavirus situation permits.

With the E-CADEMY, Komptech is expanding the existing range of training to include a virtual
format. Individual product, process and service training sessions are delivered online both for
the employees and forthe customers and sales partners. The SHARE! platform enables the orga-
nization and documentation of training sessions. Classroom-based and online training offers for
personal development are organized centrally by the Hirtenberger Group.




FOCUS ON
EMPLOYEES

During the early stage of the coronavirus crisis in April 2020, the management team of the entire
Hirtenberger Group took an important step towards supporting employees during these chal-
lenging times, through the cooperation with “Instahelp”.

Instahelp is an online platform which all employees at the German-speaking locations can
access directly and anonymously, and via which they can benefit from up to four online advisory
sessions by entering a company code. The code is displayed at several places throughout the
company, making it easily accessible to everyone. The company does not receive any infor-
mation about the people who have taken up the offer. Only anonymized statistics with regard
to the number of sessions used are compiled along with a rough overview of the reasons for
psychological stress (work, family etc.).

Instahelp also regularly provides information on the topic of mental health, which the employees
can view on the intranet or on posters to help them in their everyday working lives.

i vivagra Imstadrip Ny

Mental fitness — Instahelp




FOCUS ON
EMPLOYEES

Help in emergency situations -

We Care @NWE CARE

In July 2020, eight employees from the Hirtenberger Group (four
the Hirtenberg site and four at the Frohnleiten site) founded the
We Care non-profit association.

We Care is financed by donations through which it can quickly
and non-bureaucratically help employees in emergency situations.
The upper management and the owner family offered support to
the association in the form of donations.

The association was able to contribute specifically towards the cost
of urgently required operations, organize legal advice and provide

Addiction support for the construction of a house that was severely damaged
............................ by bad weather.
Finding a doctor, organizing appointments for The employees who are involved in the association complete the

treatment and operations etc. necessary activities during their working hours.



ALL SDGs AT A GLANCE

- SEE THE BIG PICTURE!

The concentration on
important goals at

Komptech, as described

in chapters 5 and 6, of
course does not mean that
no action is being taken
towards achieving the
other goals. Therefore, the
following overview briefly
outlines all the goals. This
presentation of course can
never be complete, and
any attempt to describe
everything in detail would
result in an unmanageable
list. It is thus not possible
to highlight all the
interconnections and
reciprocal effects. However,
a simplified overview is
important and can be
provided.
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NO POVERTY

Support for employees of the Hirtenberger Group in (financial) crisis situations by the We Care
association. This has also raised awareness of these topics, as such problems often occur in secret.

Temporary employment contracts are used only during the induction period, after which they
become permanent.

Creation of regional added value for the customer: The creation of jobs creates new perspectives
for people AND regions, brings people out of poverty and enables a better standard of living.

/ERO HUNGER

Canteen with local suppliers in Slovenia, cooperation with
local food suppliers at all sites, free fruit and coffee.

Promotion of sustainable agriculture: Production of compost to extract materials which are in turn
beneficial for food production and at the same time reduce the level of deposited waste, which
also leads to lower methane emissions.

Soil improvement through the use of organic fertilizers (mist, manure and special compost) instead
of mineral-based fertilizers.

Protection against soil erosion caused by the movement of wind and water by spreading mulch
and bark mulch.

Spreading of manure close to the ground for the environmentally-friendly fertilization of the soil,
reduced nitrogen losses and lower odor emissions.




GOOD HEALTH .
AND WELL-BEING

Extensive offers to promote occupational health as part of the
"Komptech in Motion/Farmtech in Motion” sports program.

Care is provided by the company doctor and safety officers, and goes beyond
what is required by law.

Offer to use the services of Instahelp.

Occupational safety initiatives such as ergonomic working in production by using rotating
and lifting equipment, or by providing height-adjustable desks in the office area.

Organization of driver safety training for frequent drivers.

Development of an electronic vaccine certificate by JAWA as
an important contribution towards fighting the pandemic.

Adherence to all relevant safety standards for all
manufactured products (e.g. CE Directive).

Good accessibility to machines for simpler and safer machine maintenance.

Work platforms integrated into the machines, for ergonomically correct working positions
when carrying out repairs and servicing.



S QUALITY
FDUCATION

Training and further education are offered and the employees are continually encouraged to take
care of their own personal development. To support the employees in this endeavor, offers such
as manager training, coaching, in-service training and educational leave are provided.

Internships are offered in cooperation with training establishments
(schools, universities of applied sciences, universities).

Apprenticeship training

As part of the Komptech Academy, further education is available for employees, customers
and sales partners (e.g. service, sales, technology, on-site customer training, webinars).

Raising of awareness through media (website, presentations, TV, magazines, etc.).

Company tours for interested outsiders are offered as part of Erlebniswelt Wirtschaft experience
tours at the Frohnleiten site and the Farmtech site in Ljutomer. The visitors on the tours learn
about waste management concepts and the implementation of separate waste collections.

Work is currently underway with ICEP to develop a waste management training program
for developing and emerging countries.

Holding of hackerthons to generate new ideas.



GENDER
EQUALITY

Part-time working models and flexible working hours are well established at the company and are
frequently made use of as parental leaves ends.

Working from home was also successfully rolled out during the coronavirus crisis and
this option will continue to be offered afterwards.

Through the creation of jobs, in particular at customers in emerging countries,
financial independence irrespective of gender is promoted.

CLEAN WATER AND 6 fosnim
SANITATION

Avoidance of harmful chemicals in production wherever possible.

Promotion of the circular economy instead of landfill -
protection of groundwater against pollution caused by landfill leachate.
T

Reduction of plastic in the sea through appropriate waste management.
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AFFORDABLE AND
CLEAN ENERGY

Green electricity has been used at the sites in Austria since 2016, and
the conversion of other sites is planned for 2021.

The use of energy-saving and CO,_saving technologies is being pushed, for example by switching
to LEDs in all buildings. The possibility of using district heat is being assessed.

At the site in Slovenia, there is already a photovoltaic installation and a similar installation is
planned at the Frohnleiten site for 2021.

At the Frohnleiten and Oelde sites, employees can use the charging stations for electric vehicles
free of charge.

&
Customers are informed about the energy-efficient use of products.

For many years, the Green Efficiency initiative has been working continually on optimizing the
energy consumption and CO, emissions of the machines produced.

In addition, the use of cleaner energy is facilitated through electrification of the machines.

Together with customers, renewable energy projects are developed, such as the use of woody
biomass as a fuel or the fermentation of biogenic waste to create biogas and generate energy.

By using refuse-derived fuels, fossil-based energy sources can be replaced.



DECENT WORK AND

DECENT \/\/QQK AND ECOROMIC GROWTH
FECONOMIC GROWTH m‘

Improvement of the working conditions by installing high-quality filtering systems at
the production facilities (welding fumes extraction, dust extraction, paint systems, etc.).

Cooperation with local firms for maintenance and construction projects.

Assumption of socio-political responsibility for the development of products and
process solutions.

Development of machines under special consideration of ergonomic operation and maintenance
in line with the highest safety standards.

Development of complete solutions for waste processing, from logistics through to treatment and
composting and to the sale of compost, through which jobs are created locally.

Cooperation with regional companies for installation projects for construction work or the supply
of conveyor systems and controllers.




INDUSTRY, INNOVATION
AND INFRASTRUCTURE

Consideration of more sustainable/energy-efficient technologies in the construction/
adaptation of buildings.

Collaboration with local authorities and community organizations in the planning and
implementation of measures, for example with regard to transport connections and
environmentally friendly mobility concepts.

Innovation through internal idea management.

Thanks to the massive digitization offensive over the last few years and the development of the
Komptech GO! app, there have been many positive side effects.

The life cycle of products and individual components is considerably extended and made more
efficient through initiatives such as machine rental and sale of used machines.

Development of financing concepts for project financing in emerging countries with support from
the Oesterreichische Kontrollbank (OeKB).

Installation concepts are designed to be modular wherever possible, so they can be expanded
easily if necessary.

The electrification of products is being strongly promoted.

Great importance is attached to “eco-design” and the development of low-emission products
(noise and exhaust gas emissions).

REDUCED
INEQUALITIES

Support for employees of the Hirtenberger Group in (financial) crisis situations by the We Care
association. This has also raised awareness of these topics, as such problems often occur in secret.

Support for customers with the financing of products in
developing and emerging countries.



SUSTAINABLE CITIES
AND COMMUNITIES

Support with regional initiatives and involvement in regional development projects.

Development of individual solutions and sustainable concepts with customers, to design waste
treatment as efficiently and “inconspicuously” (noise pollution etc.) as possible.

Construction of biomass processing installations for the operation of decentralized biomass
power plants.

RESPONSIBLE
CONSUMPTION AND
PRODUCTION

Avoidance of harmful raw materials.

Promotion of regional focus in procurement.

Promotion of the circular economy.
Eco-design of products — production of long-lasting products that are easy to repair.

Minimization of tool wear and the machines’ consumption of operating materials, through
suitable initiatives in design and construction.

Further development of predictive maintenance concepts.

Komptech is a “solution provider” and not only sells its own products but, together with the cus-
tomer, it develops the best possible solution to meet the customer’s needs.

Development of shredding, screening and separation technologies with optimized
fraction separation for higher recycling rates.

Involvement in research projects in order to be able to efficiently manage the
continually changing flows of materials (e.g. new materials — other disposal requirements).




CLIMATE
ACTION

Start of the recording and calculation of CO, emissions as part of a project with the
Technical University of Graz in fall 2020 - the results are expected in 2021 and measures to
reduce CO, emissions will be derived from them. Where required, possibilities to compensate
unavoidable emissions will be assessed.

Certification according to I1ISO 14001.

Climate-friendly planning of maintenance and construction projects.
7 x\‘
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Reduction of COzemissions from products (Green Efficiency) by revising the design as well as
through smart machine controllers (digitization).

Electrification of machines.

Promotion of the circular economy through continuous further development of
Komptech technologies.

Energy savings through waste-to-energy projects with the customer (use of woody biomass
instead of fossil-based energy and use of waste products as an energy source).

Use of compost and bark mulch as protection against soil erosion.
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BELOW WATER

Avoidance of harmful chemicals in production wherever possible.

Use of environmentally friendly cleaning agents.

&

Use of biodegradable oils wherever possible.

Reduction of landfilled plastic waste through appropriate waste logistics and waste management.

LIFE
ON LAND

Environmentally friendly purchasing in administration (quality seal on products for daily use).

&

Promotion of organic farming.

Support for customers in the efficient use of biomass.
R O CEEEEEEEERRS
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#.p-j Soil improvement through the use of organic fertilizers (mist, manure and special compost)

ﬂ_‘ii“ = instead of mineral-based fertilizers, using the agricultural products from Farmtech d.o.o.
-




BE= PEACE, JUSTICE

¥ AND STRONG
i INSTITUTIONS

Code of Conduct as guidance for actions.

Foundation of the We Care association in summer 2020.

Support for humanitarian projects (e.g. support for SOS Kinderdorf).

17 fneaoss PARTNERSHIPS
FOR THE GOALS

- |

Membership in associations and stakeholder groups (regional and international), such as the |
Green Tech Cluster and respACT.

Active participation in conferences (Forum Alpbach, Africa-Europe Summit, etc.).

Targeted business development — in new markets, cooperations often bring about social benefits.

Cooperations with other companies to promote complete solutions (e.g. ALBG, Redwave).

Cooperations with research institutes (MUL, Technical University of Graz, Campus 02,
Joanneum University of Applied Sciences, KNOW-Center).
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